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We pride ourselves on creating
successful links between
education and business. We hope
that you enjoy reading the 2008-
2009 academic year testament
statements from employers,
young people and staff from
schools and colleges i we hope
that we have made a difference!

Barbara Chantrill
Chief Executive LEBC




Setting up work
experience placements
with employers




All young people have the opportunity to undertake a work experience placement for 1 to 2
weeks when they are 15-16 years old. Some also undertake a work placement relating to
their studies whilst in the sixth form.

For many young people this is their first experience of a working environment and many
situations will be new and strange to them. It is crucial to student development that this first
experience of work is a positive learning situation.

During 2008-2009 academic year we visited 3174 employers i 376 more than for 2007/2008.
From the visits, we secured 3417 different opportunities. The figures include 1-2 week block
placements, Diploma work placements and extended placements for vulnerable young
people.

All placement descriptions were agreed with employers so that the information was included
in the parent/student contract which was sent to students before they started their placement.
This information is helpful to young people, so that they are better prepared, more informed
and therefore gain greater benefit from their work experience.

To keep abreast of health and safety legislation and practices in different sectors, LEBC staff
regularly attend Institute of Occupational Safety and Health (IOSH) meetings, as well as
attending the IOSH professional days. Staff also visited companies who are prepared to
share sector specific best practice with us.

We have been involved with the writing of the newly adopted Inter-Authority Safeguarding
Learners Document (Code of Practice for Work Experience) 2008 and also in the
dissemination training sessions which were provided to all schools from February to June
2009. In addition, we have strengthened partnership working to improve cross border
working protocols with other counties, so that young people can take part in work placements
beyond Leicestershire.

We are flagging up specific new opportunities
co-ordinators who are trying to secure placements for young people who are studying
Diplomas and other vocational courses.

All original opportunities on the database have been classified in line with Diploma lines of
learning, so that it is easier for both the schools and LEBC to identify employers who can
support specific Diplomas.

We are planning further developments to the database so that it is a more interactive
system whereby young people can search for suitable placements themselves and
employers can access and check the information which they provide to us. We are
piloting the electronic transmission of safeguarding information from employers straight to

the master database.



Employers are visited on a rolling programme depending upon their occupation risk level,

high risk employeroés occupations are visited ev:¢
every three years. All new employers joining the programme received an automatic visit. We

have had 1263 (last year 710) evaluations returned this year from employers out of a

possible 3065 - 41% (last year 25%returned).

Yes No
1a) Was this your first visit by an Employer Assessor? 802 461
1b) If yes, were you aware that you would be visited by an Employer

1032 231
Assessor when you agreed to take a student?
2) Was the purpose of the call explained? 1063 200
3) Was the purpose of the need to visit explained? 1253 10
4) Were you informed as to what the visit would entail and what would

1201 62
need to be seen?

5) 96% felt the overall experience with the Employer Assessor was good to excellent.

6) 97% of employers said the experience of the visit and process (i.e. duration, content,
guidance) was good to excellent.

7) 96% found the information left by the Assessor, in the Employer Pack, good to
excellent.

8) 97% thought points raised in the meeting were effectively explained either well or
excellently.

9) 88% felt that the visit increased their confidence in accepting work experience students.

®* iThe first placement will be my son, so from a
reassurance that your child will be taken care of. As a business owner it is also
good to know that support is available when tak

Transportation Supplies

® iGood staff working for you, pl easant and help
Blank Photography

AVery organised, Vv elLeigestgrshod GosntyiCounall . 0

e The process was made very clear, good communications throughout from initial contact
to last meeting.0 Uniformed Services Department



e LEBC6s work in connecting employers with youn
ensuring that the future generation are prepared at an early stage in experiencing the
work place. The pack is very comprehensive and of tremendous value in preparing for
the student.0 Local Authority Regeneration & Culture (Highways & Transportation)

200 employers responded to a survey about the work experience process. This is what they
said:

1) 97% agreed that the information received from LEBC / Work Experience Alliance
(WEXA) / School was appropriate to the placement.

2) 97% agreed that the information about the placement was received in good time.

3) 86% said the young person contacted them prior to the placement to arrange an
interview or starting arrangements.

4) 92% felt the young person was well prepared for work experience.

5) 88% agreed that the young person was aware of the learning opportunities available
and had clear aims for the experience.

6) 92% of employers felt that the students demonstrated an interest in their organisation
and work.

7) 90% agreed that the placement was a positive experience for their organisation.

8) 59% of young people were contacted by a teacher/tutor during the placement

9) 41% of young people received a visit from a teacher/tutor while on placement

10) 86% of employers will be offering work experience placements in the future

11) 27% of employers were happy to be contacted regarding alternative placements or
curriculum development opportunities within their organisation

e fiKerry was a brilliant and hard working work experience student who is now
helping at the stables on weekends and Wednesday afternoons after school i
which shows it was a positive experience for both of us.o Queni borough
Equestrian Centre

e fiYou need to have good quality students who want to learn and not just attend
because they have to. o Farmer & Carlisle

e {Samworth Bros and in particular Bradgate Bakery are keen to encourage quality people
to the sector. Student placements fit with the Samworth outline of commitment for the

local community.0 Bradgate Bakery



This is what young people said about their work placement experiences:

Very Mostly Some Not
enjoyable | enjoyable | enjoyment | enjoyable Dissatisfied
How much did you enjoy your 49% 34 % 13% 4%
work placement?
How satisfied were you with your | 50% 32% 12% 4% 2%
work experience?
What impact did work experience have on your knowledge, skills, and personal qualities?
AS A RESULT OF MY WORK EXPERIENCE: | Strongly | Agree Disagree Strongly
agree disagree
1. | better understand the skills employers are 32% 62% 5% 1%
looking for.
2. 1 know which personal qualities employers 35% 59 % 5% 1%
think are important
3. | was able to show my initiative in a 40% 53 % 5% 2%
workplace
4. | have developed some new skills that 37% 49% 11% 3%
employers value(eg customer awareness, and
use of IT)
5. | developed my spoken communication 48% 46% 5% 1%
skills, e.g. talking to adults
6. | know | can work well with a team of adults | 51% 45% 3% 1%
7. 1 was able to show a positive attitude at work | 57% 39% 3% 1%
8. | feel more confident in handling new 42% 52% 5% 1%
situations
9. | have a better understanding of my own 31% 57% 10% 2%
strengths and weaknesses
10. I understand better the importance of 29% 59% 10% 2%
problem solving at work.
11. I understand better why it is importantto do | 47% 43% 8% 2%
well at school
12. | am more prepared to work hard in lessons | 35% 52% 11% 2%
and my coursework
13. I understand better how workplaces are 35% 58% 6% 1%
organised
14. | have experience of working with people 42% 52% 5% 1%
who have different roles
15.lhaveabett er under st an| 33% 58% 8% 1%
rights and responsibilities at work, e.g. health
and safety & equal opportunities
16. | am clearer about what | want to do in my 34% 42% 19% 5%
future education and career (post-16)
Al twwomk experience i s a great way to see how

been

nilt has
f career . o

ut ur e

f u n hiledime afvay frenm g<choolwaradra tabtevof work for

t



NfGood exper i enciegofwbrkdvery averavarded! My feet were so sore at
the end of the day. Back to school for arest! 0

Afilt was fun and har dtframidand | fdeld hage albettarr n t a | o
understandin g . 0

-]

Not for me, but | l earnt | can get on with peoj

Al 6ve picked up practical skills useful for evel

=1

Doing something new isnb6t as scary as | thought
il didnét realise how mechgwarkeashéenvolved in

il feel that | gained a | ot of new skills in the
job at the butchers in the market. o

AfOne of my key things | | earnt was punctuality.
really helped mebecause | never used to be able to get

=1

| gained a |l ot of self confidence by working i1
soon felt at ease and enjoyed dealing with the

=13

I think the experience hel pcendidenteandaclepar@i n s ome |
picture of what | would |Iike to do in the futur e




Young Apprenticeships
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Young Apprenticeships

LEBC managed the Young Apprenticeship programme in Construction, Business
Administration and Health & Social Care in Leicestershire. The Young Apprenticeship (YA)
Programme is a 2 year vocational programme for young people aged 14-16 years. lItis
aimed at capable young people offering the chance to experience life in the workplace, in a
supported way, while taking a vocational course. The young person will still pursue their
curriculum studies and qualifications including Maths, English, Science and ICT which are
delivered in school as normal. The YA programme feeds into the wider family of
Apprenticeships and the qualifications gained may enable young people to build up credits
towards a post 16 Apprenticeship.

The employers who take the young people give up a lot of their time to mentor them and
provide them with a meaningful work experience placement. Their experience, knowledge,
enthusiasm and expertise enable young people to develop essential skills and attributes that
are needed for the world of work. We have found that employers find the experience
rewarding and enjoy having a young person in their workplace and a fresh approach to their
usual working practices. We have worked with 140 local employers for work experience in
the academic year 2008/2009; a big thank you to all the employers who have offered work
experience placements to Young Apprentices.

Statistics - Results

Number of young people that completed the course in 2009 (Year 11):

Subject

Health and Social Care 39 students

Business Administration 30 students

Total 69 students

Subject Qualification Results Other Achievements

Health & Social Care
Double Award GCSE 18 (A-C grades) 6 Passes (D-G grades)
BTEC First Diploma 10 (Distinctions) 5 (Merit/Pass)

Business
Administration BTEC First Diploma 2 (Distinctions) 9 (Merit/Pass)
NVQ Level 2 8 (Full NVQ) 11 (Technical Certificate)
plus additional units
38 31
TOTAL 69




Progression

All but 3 young people who have completed the Young Apprenticeship Programme have
intended destinations of either progressing into sixth form at their own school or attending
college. Two intend to go into employment and one into an Apprenticeship.

Young peammhents:s

il |l i ke that we geto to do practical work
Callum Upton, Longslade Community College

AiHad great fun! Gained a | o066 of experience & co
Himneet Bajwa, Rushey Mead Secondary School

il have enjoyed going on placement best because
caring for people and it has been a really good experience.0

Molly Keightley, King Edward VII School

il have | i ked my placement the best, I found th
enjoyed it.0
Natalie Mepstead, King Edward VII School

Al |1 iked the best goi nhptaksuhby difementcongpanéemabout a n d

the jobs available in Health & Social Care. 0
Jenna Medhurst, King Edward VII School i July 2009

Employer comments:

AShe [the student] was an absolute pleddgddrse to
lovelytohear theyodve all done really well and | 6m g
time with us.o

Michelle Astill, Thurmaston Day Nursery

AThe student was a very polite young man who wa
really got on with him and enjoyed mentoring him.o

Pete Cincinskas, BS Plumbing




AfHeds [the student] a good | adkeepim@a We wer lgii vwg nan
him some tickets for the semi-finals.o
Jack Russell, Leicester Tigers Rugby Football Club

AHolly is a real p ISkedits inrwéh thedeaw and ks a goiod tham
player. She relates well with all the children who love having Holly around.o

Shilpa Mistry, The Tudor Centre

AHarpreet i s very much part @posititeattittdeanmhasShe de
lots of enthusiasm.o

Clare Williams, The Sure Start Centre

Al The student i sdpereatyi wa |Wwiitnlg,stcaof f and gained
with everything.0
Danny Donovan, Gloucester House

AfBot h st udentearneasrpositiye, pundual independent and mature. LEBC
and King Edward VII work experience preparation is very good.o

Stephen CIiff, Old Dalby Primary School




Enterprise and Employability
Developing skills
for working life
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Enterprise and Employability

Developing skills for working life

The Enterprise and Employability team work with a range of students at Key Stages 3- 5,
delivering activities that enrich the curricul ul
skills. Our events in 2008-2009 academic year, have involved 26,499 young people and

were supported by nearly 1,500 teachers and 785 volunteers.

We provided a wide variety of activities to developy o u n g p skilgpahdekidowledge for
adult and working life, raise their awareness of subjects and career pathways open to them,
support teachers to deliver the national curriculum and beyond, and help employers to gain
involvement in the development of young adults.

Feedback from Student Evaluation Forms

Measuring the impact is crucial. Below shows that most of the them involved enjoyed taking
part in Enterprise events and have gained an understanding as to why the event helped them
to become more enterprising.

1) 90% enjoyed taking part in the event.

2) 83% found the input of their business volunteers helpful.

3) 54% are interested in finding out more about their careers.

4) 60% said their confidence had increased as a result of taking part in the event.

5) 75% found their understanding of the skills needed for work has improved.

6) 75% improved their knowledge of the business world.

7) 68% understood why the event helped them to be more enterprising.

8) 70% felt their teamwork and communication skills had improved.

9) 55% would like to visit a workplace to study people at work.

Feedback from young people:

il enjoyed today. |t was exciting,illevettthusi asti c
would | ove another day I|like this one. Thank you
Enterprise Day at Bushloe High School

il found the application | etter sthisandbave st i ng. I

more confidence for work. o
Making Opportunities at Wreake Valley Community College




il enjoyed working with new people and working
nice and hel pful; it has been a great day. Than
Enterprise Day at Ibstock Community College

nlt was a great day and was so much fun. I i ke

to take on different responsibilities and it got the whole group involved. It has really
made me understand more about how a business wo
Enterprise Day at Limehurst High School

AThe day was fantastic! It was a chance for stu
l earning. o
Enterprise Day at Moat Community College

Al enjoyed people coming in to tell itmshacdbbout th
compl etely different jobs so we | earnt more. It
Wider Horizons at New College Leicester

il l oved all of the day. 't was velOyrbdsinessbut at

volunteer was very helpful and explained things well. | l oved al l of 1t1!o
Enterprise Day at Redmoor High School

AThe day was hel pful and made me understand abo
out about jobs and seeing what work is like . 0
Wider Horizons at Redmoor High School

il really enjoyed today. 't was fun and i mprove
i mproved my understanding of how businesses wor
il really enjoyed today and the acti busineses we d
skill s. |l really | iked working with other peopl
had great team wor k.o

Enterprise Day at South Charnwood High School

il t hought today was good because we | earnt to
ideas. There was a lot of freedom for us to explore and express many different and

guirky ideas. 0

Enterprise Day at The Robert Smyth School

Al |l earnt a | ot today ab dtwasanweoygeod expérientathat e and
will be vital in later life,pl us t hey actwually made it FUN!O

Money Madness at Welland Park Community College

ARunning the shop with my friends and bartering
really different and fun experience. There was a great range of things for the whole

school to do. |think that the independence they had to buy goods and make things

was exciting for them. The children making curry seemed delighted at how well their

curries sold. | am very glad that | took part in today and would love to do it again. | 6 m
thankful to the organisers for doing a brilliant
World @ 1 at De Lisle Catholic Science College



Feedback from Employer Evaluation Forms

Our events are supported by volunteers from local and national businesses. We have worked

with 785 employers this academic year.

Without these volunteers the events would not have had such an impact on the young people
and teachers. Their experience, knowledge, enthusiasm and expertise enabled them to
develop essential skills and attributes that are needed for the world of work.

The table below highlights some of the events that have taken place over the last year across
the city and county. The great news is that 100% of volunteers would be willing to support us

again!
Improvement |LEBC admin /| % that
Overall rating in the management | would
School Event Date of the event students of the event support
knowledge of again
work

Babington CTC Wider Horizons 09.03.09 Good Good Very Good 100
Babington CTC Enterprise Opportunities| 10.03.09 Excellent Excellent Excellent 100
Brookvale High School STEM Morning 02.03.09 | Very Good Very Good Very Good 100
Brookvale High School STEM Morning 09.03.09 | Very Good Good Excellent 100
Bushloe High School Enterprise Morning 22.05.09 Excellent Very Good Excellent 100
De Lisle Catholic School World @ 1 03.07.09 | Very Good Very Good Very Good 100
English Martyrs School Enterprise Day 30.01.09 | Very Good Very Good Very Good 100
English Martyrs School Employability Fair 12.02.09 | Very Good Good Very Good 100
Hastings High School Wider Horizons 14.01.09 | Very Good Very Good Very Good 100
Ibstock Community College Enterprise Day 29.10.08 | Very Good Very Good Very Good 100
Kibworth High School Enterprise Day 25.09.08 Excellent Excellent Excellent 100
King Edward VIl School Lionds 07.07.09 Excellent Very Good Very Good 100
Leysland High School Enterprise Day 22.05.09 | Very Good Very Good Very Good 100
Moat Community College Enterprise Day 14.11.08 Excellent Very Good Very Good 100
New College Leicester Wider Horizons 23.04.09 | Very Good Very Good Excellent 100
Redmoor High School Enterprise Day 04.06.09 | Very Good Good Very Good 100
Redmoor High School Wider Horizons 11.03.09 | Very Good Very Good Very Good 100
South Charnwood HS Enterprise Day 30.09.08 Excellent Excellent Excellent 100
South Wigston High School Enterprise Day 18.05.09 | Very Good Very Good Excellent 100
The Martin High School Wider Horizons 01.12.08 | Very Good Very Good Excellent 100
The Robert Smyth School Enterprise Day 03.06.09 | Very Good Very Good Excellent 100
Welland Park CC Money Madness 04.06.09 | Very Good Very Good Very Good 100




Below are some of the personal and business benefits achieved by our volunteers as a result
of attending one of our events:

Al nteracting with young people and advising st uct

Al was able to promote my pr of e guestions franothemhe st u¢
really broadened my understanding of young peopl
il | earnt how to engage and encourage motivati ol

so engaged in an activity-what an amazing turn around! o

il | ebout what happens in schools and the levels of knowledge in students.
Hel ping students understand new concepts was Vverl

il have a better insight into what happens in cl
can help deliver key skills to preparest udent s f or wor k. 0O

=13

The most beneficial part was seeing the enthusi

=13

l earnt how t o daepppernodai cnhg cohni |kdnroeasnl edge and abil

D

AWor king with the pupils and seeing how they r

ATal king to students about their optiitesesareand i nt
our possible future employees.

Al gai ned ikannursckatioh dnd public speaking, and was able to interact

with the students. o

il have new business contacts, and a better und:¢
business out into the open worl d. o

il |l earnt how to communi cat etoeonttohachssuurigg peopl e

team building activities.o




Feedback from Tutor Evaluation Forms

We have worked with 1,500 members of teaching staff this year, all of which have played a major
part in the success of the events.

The graph below shows the Enterprise and Work Related Learning criteria, that our events aim to
fulfil. We asked tutors to identify which outcomes were achieved and the results are shown

below:
90% -
80% -
70% -
60% - "1
50% - "2
40% - =3
30% - "
20% - "
10% A
1 2 3 4 5

0%

o J

1 - Raising standards of achievement

2 - Improving pupil motivation and achievement

3 - Preparing young people for the world of work including employability

4 - Enhancing the delivery of the national curriculum with regard to work related learning
5 - Delivery of key skills, including wider key skills such as creativity and enterprise

Feedback from Tutors:

ifWe wanted the chil dpriging studentbietc leameo veorktaga team,

negotiate and share ideas. This was done through team challenges and children

working with other children that they didndt Kkni
Forest Fashion Fiesta at Forest Lodge Primary School

AiOur mai n o bjuening this event Wwererto give students a taste of the world
of enterprise and industry, to experience working as part of ateam with people they
di dnét know. These -stederdsware thallergedyin aypeditive way.
Students that normallyst and back shone through! 60
Enterprise Day at Ibstock Community College

AThank you for a fantastic evening, for the opp:¢
evening was excellent and we all felt it went very well. It was very professional and the
students were impressed and indeed exceptionally proud to be included.

One |l ad said his mum was so proud of him that s
trouble from school and this was the first ti me
positivecapaci t y. Al | of the work you al/l at the LEBC

Excellence in Enterprise Awards 2009




Science, Technology,
Engineering and Maths

(STEM)
Support in schools
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STEM* Support in Schools

(*Science, Technology, Engineering
and Maths)

stem/
point

contract holder 20068-201

STEM
AMBASSADORS
L ILIUMINATING
® FUTURES

Leicestershire Education Business Company (LEBC) was awarded the STEMPOINT
contract for Leicestershire, signposting local and national STEM Enhancement and
Enrichment activities to all schools and colleges, helping them to identify which activities
and programmes can best help them to reach their goals.

LEBC also manages the STEM Ambassadors programme for Leicestershire, ensuring all
schools and colleges are aware and have access to volunteers within their area that can
offer their time to support Science, Technology, Engineering and Maths (STEM), by
getting involved in practical activities with students.

168 STEM Ambassadors have engaged in STEM related activity this year.

LEBC STEM Activities:

Outreach Workshops
Loan Resources
Lab in alLorry

National Competitions

LEBC Schools Fashion Show

il fgot megotved with LEBC after discovering the STEMNET website, and it was a
revelation to find a local group of like-minded people who understand the need to
prepare young people for the world outside the classroom whilst demonstrating how
exciting STEM integration can be.

My motivation to initially get involved was, after a 17 year career as a professional

engineer, realising that teaching others is incredibly rewarding; the buzz that you get

from seeing students putting 110% into an activity that you have just facilitated cannot

be adequately put into words. Even more rewarding is the knowledge that those

students have learnt so much in the short time you have been with them T the teachers
alsotellyouthis. I f al | that wasndédt reason enough, as a
confidence and learn a whole new set of transferable skills yourself.



I have been privileged to support over a dozen events this year, from Enterprise and
Innovation through to Lab in a Lorry. I would, without hesitation, recommend
volunteering with LEBC to anyone. It can be hard work but is also great fun and very
fulfilling, and witnessing the creativity in young people will astound you again and
again. o

Lee Overy, Chartered Engineer, STEM Ambassador

AThank you to you and your staff for the opport
extremely i mportant task in educating Leicester:
science and engineering. | personally have thoroughly enjoyed visiting local schools

and colleges and know that Babcock International will continue to support LEBC and
STEMNET in all its future endeavours. o

Helen Meese, Babcock International, STEM Ambassador

Al just wanted to say that the Lab in a Lorry wq
students who were able to go into the lorry really enjoyed it and came out 'buzzing'.

The volunteers were great, really enthusiastic despite doing the presentations several

times during the two days! o

Lise Wildman, Head of Science at Kibworth High School

AMy daughter is a pupil at Wreake Valley Coll eg
fashion show which was held at the Athena in Leicester. It was an excellent night and

we have now received the DVD which is beautifully put together and very

professionally made. | would like to congratulate your organisation; the fashion show

is a complete success in every aspect. f
Jayne Curnock, Parent

fiThe science workshop was really good because of the way it was all set out and
presented. The work was areally fun way of learning and working together as an
investigating team. | enjoyed the workshop because you got to actually DO it, not just
be told HOW to do it

Year 6 Pupil
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Teacher Placements with
businesses/organisations

A placement is a period of time spent by a teacher in a business/organisation to enhance
their personal, professional or management knowledge and skills. The majority of teachers
are looking for examples of where and how the topics they teach are used in the working
world.

Gaining feedback from both the teachers and the host organisations is crucial. The following

is from the 57 placements which took place during 2008-2009 academic year, of which 16
were specifically Diploma related.

e 100% of teachers said their placement met their objectives.

o 72% said it was an excellent experience.

e 91% of employers said they would do it again and felt that there was a benefit to
themselves/company.

e 4559 young people, across Key Stages 3-5, wi | | benefit from the t
placement and contact with employers.

Below are some of the comments from teachers:
AAIl I the staff at the company were excellent, e

his commitment to helping me. It was a great e:

Teacher from William Bradford Community College

Ailt is really valuable to have updated my knowl
undertaken in a 6reald environment. It wi || gi
students |ive and industry relevant projects. o
AThey produced a wealth of ideas to meet the as

Engineering Diploma. | was able to see some of the early traditional methods of
process control and instrumentation up to the latest robot technology used in

p

[

palletisation. | t bought Unit 3 to |ife and gave it a re

Edward VII School

il now have some idea of what goes on Obehind t
and will be imparted to students in relevant topic areas, eg marketing, organisation structure
and funding. o T e @ixthiFerm Cdllege m Gat eway

il | e amuncth ,s ot here was so much that they told me
being able to feed this information back to the students was really great . 0 Teacher
from Gateway Sixth Form College

I



Below are some of the personal and business benefits achieved by our volunteers as a result
of attending one of our events:

ARThe placement showed us
their st

n the industry, what
| ei sur e, wi t hin i 0

i
udi es. 0 Lei sure Centre

flt is satisfying to give students at least some experience of the way a design
consultancy works. o Director of design company

Ailt was good to get an insight into the new subj
well as being able to suggest how the cause can meet our needs for future

empl oyees. 0

Electrical Technician at Mars

ilt was a good opportunity to raise the profile
reaching tourist attraction and to understand how we can support studentsovisits

relating to this area of tnhger Space Centicu!l um. 0 Educ:
AThe day worked really well as the teacher F

day and this showed. It was a positive and enjoyable day, giving us the
opportunity to consider further community er
Crown Prosecutor
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Diploma qualifications i engaging
employers to bring learning to life

From September 2008 new Diploma qualifications were offered to young people. Diplomas
combine academic study with practical learning and have been created to provide a real
alternative to more traditional education and qualifications. They will equip young people with
the skills, knowledge and understanding which they need for further or higher education and
long term employability. Diplomas have been designed by employers for employers, so that
young people are better prepared for work.

Over the next five years young people will be able to study Diplomas in:

Creative & Media ICT Society, Health & Development
Engineering Hair & Beauty Environmental & Land Based

Public Services Hospitality Construction & the Built Environment
Travel & Tourism Retail Business Administration

Humanities Languages Sport & Recreation

Science Manufacturing & Product Design

e LEBC has supported 28 schoolsd@collegesédevelopment and implementation groups
with advice on employer engagement across city and county.

e Set up bespoke teacher development placements.

e Shared case study information on regional and national strategies and ideas for
working with employers.

e Built up a comprehensive knowledge of the Diploma curriculum plans and how
employers can add value.

. Brokered meetings with companies that were keen to develop work related resources
and create activities for delivery in school.

Kept a close eye on employer engagement during the last academic year with the
downturn in the economy.

Quote from Mr Dennis Kent, Managing Director of Carlton Laser Services and former
President of the East Midlands branch of the Engineering Employers' Federation, speaking at
an event organised for local engineering businesses to find out how employers can support
city schools in the new Engineering Diploma.

"It is vital for young people to understand the wide variety of opportunity in the
engineering sector and in the current economic climate for employers to be looking at the
bigger picture. With an ageing employee profile across the sector, it is important for
companies to enthuse young people to think of a future career in engineering. Getting
into schools to help connect the theory to practise gives employers a chance to develop
youngsters to be better prepared for work when they leave school or college.”



